IBMA Flash Chat — Sept. 20, 2019 — Part I (Questions 1-7)

What strategies or resources do you use for planning and or creating units of inquiry?
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How do you encourage student action and agency in the classroom?
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2. How do you encourage student action and agency in
the classroom? fistudentagency #1BMAflashchat
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Which strategies have been effective in bolstering reflection?
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How do you measure implementation of ATL?
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4. How do you measure implementation of ATL?
#ATLimplementation #IBMAflashchat
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4. How do you measure implementation of ATL?
#ATLimplementation #IBMAflashchat
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How do you engage reluctant teachers?




lo you engage reluctant teachers?
teachers #1BMAflashchat
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How do we deal with constant teacher turnover and prevent teacher burnout?
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6. How do we deal with constant teacher turnover and
prevent teacher burnout? #teacherturnover
HIBMAflashchat
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6. How do we deal with constant teacher turnover and
prevent teacher burnout? #teacherturnover




How do we prepare staff, students & community for evaluation visits?
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7. How do we prcgarc staff, students & community for
evaluation visits? #1Bevalvisit #IBMAflashchat
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